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PURPOSE

The Arizona State Wildfire Qualifications Review Committee (Committee) is composed of
Local Fire Department/District representatives from across the State of Arizona and of Arizona
State Forestry Division personnel. This policy is established not only to clarify which NWCG
Wildland Firefighter positions require review by the Committee but also to supplement the PMS
310-1 Wildland Fire Qualification Manual in establishing the minimum criteria required for
certification as an Arizona State Forestry Division employee or as personnel operating within a
Cooperative Fire Rate Agreement with the Arizona State Forestry Division.




Positions Reviewed by the Committee

The Committee reviews training files for Arizona State Forestry Division personnel and for
personnel from Local Fire Departments/Districts operating under a Cooperative Fire Rate

Agreement who are seeking certification in positions that have potential to supervise personnel

from agencies other than their own. The table below identifies the positions in the wildland fire
qualification system flow chart that require review by the committee. Committee approval must

be obtained prior to initiating a task book for all positions that require review by the Committee.
(wWildland fire qualification system flow chart - PMS 310-1; p172 http://www.nwcg.gov/pms/docs/pms310-1.pdf)

Wildland Fire Qualification System Section

Positions Reviewed by the Committee

Area Command

All positions are reviewed by the Committee

Command and General Staff

ICT4, ICT3, ICT2, ICT1
SOFR, SOF2, SOF1
P102, PIO1,

LOFR

Prescribed Fire

All positions are reviewed by the Committee

Operations

CRWB, ENGB, HEQB, FELB, FIRB
STCR, STEN, STEQ, CREP

TFLD, DIVS, STPS

0SC2, OPBD, OSC1

Planning

DMOB, DOCL, RESL, SITL, PSC2, PSC1
FOBS, FBAN, LTAN, SOPL

Logistics

COML, FACL, FDUL, GSUL, MEDL, SPUL
LSC2, LSC1, SUBD, SVBD

Finance/Administration

COMP, COST, PROC, TIME, FSC2, FSC1

Dispatch

EDSP, CORD

Prevention and Investigation

No positions are reviewed by the Committee

Air Operations

HMGB, SEMG

HEB2, HEB1, ASGS, AOBD
HLCO, ATCO, ATGS

* See Note Below

* Certification for Air Operations positions are reviewed/approved only by the Arizona State Aviation
Officer



http://www.nwcg.gov/pms/docs/pms310-1.pdf

Positions Not Reviewed by the Committee

Both the Arizona State Forestry District Forester and the Local Fire Chief (or their training
officers) from the Cooperative Fire Department/District have the authority to initiate, certify and
approve qualifications for positions that are not reviewed by either the Committee or the State
Aviation Officer. They are required, however, to adhere to the same criteria that are outlined in
the PMS 310-1 and in this Policy #25 document. It is the local unit’s responsibility to maintain
training records for their wildland firefighters. When a candidate wishes to pursue a
qualification that requires review by the committee, all of the supporting documentation for that
position must be submitted to the Arizona State Training Specialist who will present the
documentation to the Committee for their review.

For Example: When a wildland firefighter is requesting to initiate an Engine Boss, Single
Resource Position Task Book for the first time, they must submit all the documentation that was
required for each position leading up to the Single Resource Boss trainee position. The pre-
requisite positions, in this case, are FFT2 and FFT1. The documentation required is listed below.

FFT2: 1. Training certificates for FFT2
» Basic Wildland Firefighter (S-130/190, L-180, 1-100) and 1S-700
2. Task Book pages for FFT2 task book (optional)

FFT1(t):  Firefighter Experience Records documenting 120 fireline hours (60 hotline) as a
Qualified FFT2. Fireline hours must include assignments from a minimum of
> (2) Type 1, 2, or 3 incidents,
> (3) Type 4 or 5 incidents,
» Show work in timber, grass/desert/chaparral, & wildland/urban interface

FFTL:

=

Training certificates for FFT1 (S-131, S-133)

2. Task Book pages for FFT1 task book (title page, signed certification page, and
task book evaluations (at least 3 evaluations from 3 different evaluators on three
different incidents))

3. Firefighter Experience Records documenting 120 fireline hours (60 hotline) as a

FFT1 trainee (and showing work in at least 2 different fuel types)

ENGB(t): Firefighter Experience Record documenting 60 fireline hours (30 hotline) as a
Qualified FFT1. Fireline hours must include assignments from a minimum of:
> (2) Type 1,2, or 3 incidents,
» (1) Type 4 or 5 incident
» Show work in timber, grass/desert/chaparral & wildland/urban interface

NOTE: Once a person’s file is reviewed (and approved) by the Committee for any
gualification, their Wildland Qualification Card (Red Card) will be issued by the State of Arizona.
Documentation for ALL qualifications, whether they are reviewed by the committee or not, must be
submitted to the training specialist for them to be in ROSS and to be included on the state issued
Red Card.



Supplemental Requirements in this Policy

The Arizona State Wildfire Qualifications Review Committee believes an evaluation of an
individual’s experience since the beginning of their career in wildland fire management, such as
the number, variety and complexity of assignments, and diversity of training evaluators, is very
important in determining whether an individual is fully prepared for wildland positions.

This policy is a supplement to the PMS 310-1 and should be referenced as such. It outlines
specific supplemental criteria for several positions in the Wildland Fire Qualification System;
including positions in the Operations, Command and General Staff, and Area Command
sections. The requirements included in this policy provide the minimum standards required for
the Committee to consider a request for certification. The Committee will make a
recommendation of their findings to the State Forestry Fire Management Officer (FMO). The
State FMO is the final authority regarding which qualifications will be included in IQS/ROSS
and on the State issued Wildland Qualification Cards (Red Cards). The Committee will adhere
to the requirements in the PMS 310-1 for all positions not included in this policy.

The remainder of this document is organized similarly to the PMS 310-1. Additional
clarification is included, however, that identifies the specific experience that is required prior to
initiating a new task book, and the experience that is required to complete that task book and
gain full qualification. The requirements for positions not included in this policy can be located
in the PMS 310-1. (http://www.nwcg.gov/pms/docs/pms310-1.pdf)



http://www.nwcg.gov/pms/docs/pms310-1.pdf
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FIREFIGHTER TYPE 2 (FFT2)

Required Training

[-100  Introduction to ICS

L-180 Human Factors in the Wildland Fire Service (Included in S-130 curriculum)
S-130  Firefighter Training

S-190 Introduction to Wildland Fire Behavior

IS-700 NIMS: An Introduction

RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
Arduous

Experience
None

FET2 Task Book Completion Requirements (FFT2 task book completion is optional).
1 Evaluator Completed during class

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

For the FFT2 position, satisfactory completion of the required training meets the position qualification requirements.



FIREFIGHTER TYPE 1 (FFT1)

Required Training

S-131  Firefighter Type 1

S-133  Look Up, Look Down, Look Around
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
S-211  Portable Pumps & Water Use
S-212  Wildland Fire Chain Saws

Fitness Rating
Arduous

Experience required before starting FFT1 Task Book

120 Fireline hours (60 Hotline) as a qualified FFT2 to include the following assignments
2 Type 1, 2, or 3 Incidents

3 Type 4 or 5 Incidents

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

FFT1 Experience & Task Book Completion Requirements
120 Fireline hours (60 Hotline) as FFT1 trainee.

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline Hours = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours (24 hours) may be from a controlled or prescribed fire project.



CREW BOSS, Single Resource (CRWB)

Required Training

[-200  Basic ICS

S-230  Crew Boss (Single Resource)

S-290  Intermediate Wildland Fire Behavior
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-280 Followership to Leadership

S-234  Ignition Operations

S-260 Interagency Incident Business Management

S-270  Basic Air Operations

Fitness Rating
Arduous

Experience required before starting CRWB Task Book

60 Fireline hours (30 Hotline) as a gualified FFT1 to include the following assignments:
2 Type 1, 2, or 3 Incidents

1 Type 4 or 5 Incident

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

CRWB Experience & Task Book Completion Requirements
120 Fireline hours (60 Hotline) as CRWB trainee

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours may be from a controlled or prescribed fire project.

The Committee strongly recommends completing the classroom version of S-290.

The Committee strongly recommends completing S-234 & S-260 before requesting CRWB qualification.



ENGINE BOSS, Single Resource (ENGB)

Required Training

-200  Basic ICS

S-230  Crew Boss (Single Resource)

S-290 Intermediate Wildland Fire Behavior
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-280 Followership to Leadership

S-231  Engine Boss (Single Resource)

S-234  Ignition Operations

S-260 Interagency Incident Business Management

S-270  Basic Air Operations

Fitness Rating
Arduous

Experience required before starting ENGB Task Book

60 Fireline hours (30 Hotline) as a qualified FFT1 to include the following assignments:
2 Type 1, 2, or 3 Incidents

1 Type 4 or 5 Incident

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

ENGB Experience & Task Book Completion Requirements
120 Fireline Hours (60 hotline) as ENGB trainee.

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours may be from a controlled or prescribed fire project.

The Committee strongly recommends completing the classroom version of S-290.

The Committee strongly recommends completing S-234 & S-260 before requesting ENGB qualification.



FIRING BOSS, Single Resource (FIRB)

Required Training

-200  Basic ICS

S-230  Crew Boss (Single Resource)

S-290 Intermediate Wildland Fire Behavior
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-280 Followership to Leadership

S-234  Ignition Operations

S-260 Interagency Incident Business Management

S-270  Basic Air Operations

Fitness Rating
Arduous

Experience required before starting FIRB Task Book

60 Fireline hours (30 Hotline) as a qualified FFT1 to include the following assignments:
2 Type 1, 2, or 3 Incidents

1 Type 4 or 5 Incident

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

FIRB Experience & Task Book Completion Requirements
60 Fireline (30 Hotline) hours as FIRB trainee

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours (12 hours) may be from a controlled or prescribed fire project.
The Committee strongly recommends completing the classroom version of S-290.

The Committee strongly recommends completing S-234 & S-260 before requesting FIRB qualification.

10



HEAVY EQUIPMENT BOSS, Single Resource (HEOB)

Required Training

-200  Basic ICS

S-230  Crew Boss (Single Resource)

S-290 Intermediate Wildland Fire Behavior
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-280 Followership to Leadership

S-232  Dozer Boss (Single Resource)

S-234  Ignition Operations

S-260 Interagency Incident Business Management

S-270  Basic Air Operations

Fitness Rating
Arduous

Experience required before starting HEQB Task Book

60 Fireline hours (30 Hotline) as a gualified FFT1 to include the following assignments:
2 Type 1, 2, or 3 Incidents

1 Type 4 or 5 Incident

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

HEQB Experience & Task Book Completion Requirements
60 Fireline hours (30 Hotline) as HEQB trainee

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours (12 hours) may be from a controlled or prescribed fire project.
The Committee strongly recommends completing the classroom version of S-290.

The Committee strongly recommends completing S-234 & S-260 before requesting HEQB qualification.

11



STRIKE TEAM LEADER (STCR, STEN, STEQ)

Required Training

[-300 Intermediate ICS

IS-800b NRF: An Introduction

S-215  Fire Operations in the Wildland/Urban Interface
S-330 Task Force/Strike Team Leader

RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-380 Fireline Leadership
S-336  Tactical Decision Making in Wildland Fire

Fitness Rating
STCR Arduous
STEN Moderate
STEQ Moderate

Experience required before starting Strike Team Leader (STL) Task Book

120 Fireline hrs (60 Hotline) as a qualified Single Resource Boss in the equivalent STL Position
to include the following assignments:

2 Type 1 or 2 or 3 Incidents

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

Strike Team Leader Experience & Task Book Completion Requirements
120 Fireline hours (60 Hotline) as a Strike Team Leader trainee.

3 different evaluators from

3 separate incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours (24 hours) may be from a controlled or prescribed fire project.
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TASK FORCE LEADER (TFLD)

Required Training

[-300  Intermediate ICS

IS-800b NRF: An Introduction

S-215  Fire Operations in the Wildland/Urban Interface
S-330  Task Force/Strike Team Leader

RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-380 Fireline Leadership
S-336  Tactical Decision Making in Wildland Fire

Fitness Rating
Arduous

Experience required before starting TFLD Task Book

60 Fireline hours (30 Hotline) as a qualified Strike Team Leader (any)
or

60 Fireline hours (30 Hotline) as a qualified ENGB or CRWB

60 Fireline hours (30 Hotline) in a second Single Resource Boss position
Qualified as an ICT4 (number of fireline hours not specified)

TFELD Experience & Task Book Completion Requirements
60 Fireline hours (30 Hotline) as TFLD trainee.

2 different evaluators from

2 separate Incidents

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours (12 hours) may be from a controlled or prescribed fire project.

13



DIVISION/GROUP SUPERVISOR (DIVS)

Required Training

S-339  Division/Group Supervisor

S-390 Introduction to Wildland Fire Behavior Calculations
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-381 Incident Leadership

Fitness Rating
Arduous

Experience required before starting DIVS Task Book

60 Fireline hours (30 Hotline) as a qualified TFLD

g(r) Fireline hours (30 Hotline) as a qualified ICT3

g(r) Fireline hours (20 Hotline) as an ICT4

56 Fireline hours (20 Hotline) as a qualified STEN OR STCR

56 Fireline hours (20 Hotline) in a second Strike Team Leader position

DIVS Experience & Task Book Completion Requirements
120 Fireline (60 Hotline) hours as DIVS trainee

3 different evaluators from

3 separate incidents

1 urban interface Division

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours may be from a controlled or prescribed fire project.

Strong recommendation to get DIVS training as a Type 2 Team Trainee

14



STRUCTURE PROTECTION SPECIALIST (STPS)

Required Training
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
Hazardous Materials First Responder
Building Construction

Fitness Rating
Moderate

Experience required before starting STPS Task Book
Fully gualified as DIVS or ICT3

STPS Task Book Completion Requirements
2 different evaluators from
2 separate Type 1 or 2 Incidents with wildland/urban interface

15



INCIDENT COMMANDER TYPE 5 (ICT5)

Required Training

[-200  Basic ICS

S-131  Firefighter Type 1

S-133  Look Up, Look Down, Look Around
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
S-211  Portable Pumps & Water Use
S-212  Wildland Fire Chain Saws

Fitness Rating
Arduous

Experience required before starting ICT5 Task Book

120 Fireline hours (60 Hotline) as a qualified FFT2 to include the following assignments:
2 Type 1, 2, or 3 Incidents

3 Type 4 or 5 Incidents

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

ICT5 Task Book Completion Requirements
2 different Evaluators from
2 separate Type 5 wildland incidents

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

Twenty percent of the total required fireline hours may be from a controlled or prescribed fire project.

The ICT5 Position is not prerequisite to the Incident Commander Type 4 (ICT4) position.

16



INCIDENT COMMANDER TYPE 4 (ICT4)

Required Training
S-200 Initial Attack Incident Commander
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
S-215  Fire Operations in the Wildland/Urban Interface
S-234  Ignition Operations

Fitness Rating
Arduous

Experience required before starting ICT4 Task Book

80 Fireline Hours (40 Hotline) as any gualified SRB to include the following assignments:
1 Type 1 or 2 Incidents

1 Type 3 Incident

1 Type 4 or 5 Incident

1 grass/desert/chaparral fuel type

1 timber fuel type

1 urban interface

ICT4 Experience & Task Book Completion Reguirements
*60 fireline hours (20 Hotline) as an ICT4 trainee

3 separate evaluators from

3 different incidents (2 must be Type 4 wildland incidents)

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up or patrol of an ongoing incident; not travel or off duty time in
camp).

Hotline = Actual time on fireline prior to containment with active flame in the vicinity.

*40% of the total required ICT4 trainee fireline hours (24) can be from a Type 4 equivalent Rx or All-Risk Incident
*60% of the total required ICT4 trainee fireline hours (36) must be from Wildland Assignments.
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INCIDENT COMMANDER TYPE 3 (ICT3)

Required Training

S-300 Extended Attack Incident Commander

S-390 Introduction to Wildland Fire Behavior Calculations
RT-130 Annual Fireline Safety Refresher

Training Which Supports Development of Knowledge and Skills
L-381 Incident Leadership

Fitness Rating
Arduous

Experience required before starting ICT3 Task Book

60 combined fireline hours (30 Hotline) shared between qualified ICT4 and qualified TFLD

or

60 combined fireline hours (30 Hotline) shared between qualified ICT4 and any qualified Strike
Team Leader position and must be qualified in 2 Single Resource Boss Positions (one must be
CRWB or ENGB)

ICT3 Experience & Task Book Completion Requirements
120 fireline hours (60 Hot) as ICT3 trainee

3 different evaluators from

3 separate incidents (2 must be uncontained)

2 fuel types

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.

Fireline Hours = Actual time on fireline (mop up, patrol of an ongoing incident, not travel or off duty time in camp).
Hotline = Actual time on fireline prior to containment with active flame in the vicinity.
Twenty percent of the total required fireline hours may be from a controlled or prescribed fire project.
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INCIDENT COMMANDER TYPE 1 (ICT1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
None

Experience required before starting ICT1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full
assignment (start to finish assignment with the team; not a partial assignment) with a Type 2
Team on a Type 2 Incident as a qualified ICT2

ICT1 Task Book Completion Requirements
Successful position performance as ICT1 on a wildfire incident
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SAFETY OFFICER TYPE 1 (SOF1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
Moderate

Experience required before starting SOF1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full
assignment (start to finish assignment with the team; not a partial assignment) with a Type 2
Team on a Type 2 Incident as a qualified SOF2

ICT1 Task Book Completion Requirements
Successful position performance as SOF1 on a wildfire incident

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.
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PUBLIC INFORMATION OFFICER TYPE 1 (P101)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
None

Experience required before starting PIO1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full
assignment (start to finish assignment with the team; not a partial assignment) with a Type 2
Team on a Type 2 Incident as a qualified P102

P1O1 Task Book Completion Requirements
Successful position performance as PIO1 on a wildfire incident
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LIAISON OFFICER (LOFR)

Required Training

[-100  Introduction to ICS

-200  Basic ICS

[-300  Intermediate ICS

[-400  Advanced ICS

IS-700 Introduction to NIMS

IS-800 Introduction to the National Response Plan
S-130  Firefighter Training

S-190 Introduction to Wildland Fire Behavior

Training Which Supports Development of Knowledge and SKills
L-480 Organizational Leadership in the Fire Service

S-290 Intermediate Wildland Fire Behavior

S-420 Command and General Staff

S-520  Advanced Incident Management

Fitness Rating
None Required

Experience required before starting LOFR Task Book
None

LOFR Task Book Completion Requirements
Evaluation from Type 1 or 2 Incident

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating
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PLANNING SECTION CHIEF TYPE 1 (PSC1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
None

Experience required before starting PSC1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full assignment
(start to finish assignment with the team; not a partial assignment) with a Type 2 Team on a Type 2
Incident as a qualified PSC2

PSC1 Task Book Completion Requirements
Successful position performance as PSC1 on a wildfire incident
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OPERATIONS SECTION CHIEF TYPE 1 (OSC1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
Moderate

Experience required before starting OSC1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full assignment
(start to finish assignment with the team; not a partial assignment) with a Type 2 Team on a Type 2
Incident as a qualified OSC2

OSC1 Task Book Completion Requirements
Successful position performance as OSC1 on a wildfire incident
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LOGISTICS SECTION CHIEF TYPE 1 (LSC1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
None

Experience required before starting LSC1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full assignment
(start to finish assignment with the team; not a partial assignment) with a Type 2 Team on a Type 2
Incident as a qualified LSC2

LSC1 Task Book Completion Requirements
Successful position performance as LSC1 on a wildfire incident
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FINANCE SECTION CHIEF TYPE 1 (FSC1)

Required Training
RT-130 Annual Fireline Safety Refresher
S-520  Advanced Incident Management or CIMC Complex Incident Management

Training Which Supports Development of Knowledge and Skills
None

Fitness Rating
None

Experience required before starting PSC1 Task Book

1 Successful task book evaluation or performance rating documenting completion of 1 full assignment
(start to finish assignment with the team; not a partial assignment) with a Type 2 Team on a Type 2
Incident as a qualified FSC2

FSC1 Task Book Completion Requirements
Successful position performance as FSC1 on a wildfire incident

NOTE: All Evaluators on wildland incidents must be qualified in the trainee position they are evaluating.
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Summary of Positions with Supplemental Requirements
& Positions Reviewed by the Committee by Section

Area Command
Positions w/ supplemental requirements: PSC1, OSC1, LSC1, FSC1
Positions Reviewed by Committee: All positions

Command and General Staff
Positions w/ supplemental requirements: ICT5, ICT4, ICT3, ICT1, SOF1, PIO1, LOFR
Positions Reviewed by Committee: All positions except ICT5, AREP, PIOF

Operations
Positions w/ supplemental requirements: FFT2, FFT1, SRB, STL, TFLD, DIVS, STPS

Positions Reviewed by Committee: All Positions Single Resource Boss (SRB) & above

Planning
Positions w/ supplemental requirements: None — Reference 310-1

Positions Reviewed by Committee: All positions Unit Leader and Above
& FOBS, FBAN, LTAN, SOPL

Logistics
Positions w/ supplemental requirements: None — Reference 310-1
Positions Reviewed by Committee: All positions Unit Leader and Above

Finance
Positions w/ supplemental requirements: None — Reference 310-1
Positions Reviewed by Committee: All positions Unit Leader and Above

Air Operations

Positions w/ supplemental requirements: None — Reference 310-1
Positions Reviewed by Committee: HMGB & SEMG

* All Other Positions Reviewed by Arizona State Aviation Officer

Dispatch Operations
Positions w/ supplemental requirements: None — Reference 310-1
Positions Reviewed by Committee: EDSP & Above
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Summary Table of Positions with Supplemental Requirements,
Positions Reviewed and Not Reviewed by the Committee by Section

Section

Positions with
Supplemental

Positions Reviewed
by the Committee

Positions NOT
Reviewed by the

Requirements Committee
Area Command | PSC1, OSC1, LSC1, | All Positions No Positions
FSC1
Command & ICT5, ICT4, ICT3, ICT4, ICT3, ICT2,ICT1 | ICT5
General Staff ICT1 SOFR, SOF2, SOF1 PIOF
SOF1 P1O2, PIO1 AREP
PIO1 LOFR
LOFR
Operations FFT2, FFT1 Single Resource Boss STAM
Single Resource Boss | Strike Team Leader FFT2, FFT1
Strike Team Leader CREP
TFLD, DIVS, STPS | TFLD, DIVS, STPS
0SC2, OPBD
Prescribed Fire | None — All Positions No Positions
Refer to PMS 310-1
Air Operations | None — HMGB, SEMG ABRO
Refer to PMS 310-1 HEB2, HEB1 TOLC
ASGS, AOBD DECK
HLCO, ATCO, ATGS HECM
* See Note Below
Planning None — Unit Leaders, PSC2 FEMO
Refer to PMS 310-1 | FOBS, FBAN, LTAN SCKN
SOPL IRIN, GISS, TNSP,
HSRP, IARR
Logistics None — Unit Leaders, LSC2 RADO, COMT, INCM

Refer to PMS 310-1 | SUBD, SVBD BCMG, EQPM, SECM
ORDM, RCDM
Finance/Admin | None — Unit Leaders, FSC2 IBA2, IBA1
Refer to PMS 310-1 EQTR, CMSY, PTRC,
INJR, CLMS, ICPI
Dispatch None — EDSP, CORD EDRC
Refer to PMS 310-1 IADP, EDSD, ACDP
Prevention and | None — No Positions No Positions

Investigation

Refer to PMS 310-1

* Certification for Air Operations positions are reviewed/approved by the Arizona State Aviation Officer.
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